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Anna Cotodem

YYBCTBO COBCTBEHHOI'O JJOCTOMHCTBA, CUCTEMA IEHHOCTEH W CEKCYAJIbHOE
MNOBEAEHUE MOJIOAEXKHA

PazmiiHble H3MEHSHHS, IPOUCXOIANINE B OOIIECTBE, YIPOXKAIOIINE 30O0POBBIO H JKH3HH YeJIOBEKa, PHUCKOBAHHOE MOBE/e-
HHE MOJIOACXKH, CBS3aHHOE C HAYAJIOM IT0JIOBOH YKU3HH, COCTAaBILIOT OZIHY U3 OCHOBHBIX IIPOOJIEM COBPEMEHHOH IICHXOJIOTHIL
3TO 0COOEHHO BaXKHO B CBSI3U € HETaTUBHBIMH IOCIICACTBUAMYI PAHHETO Hadasa CEKCYaIbHOH JKH3HH, YTO IMPOKO OIHCAHO B
JIMTEpaType, a TAKXKE M3-3a CUCTEMAaTHYECKOTO YMEHBIIICHUS BO3pAcTa Havasla TI0JI0BOH KU3HH Cpe MOJIOASKH. PaHHSs cek-
CyaJbHasl )KM3Hb OTHOCHUTCSI K PUCKOBAaHHOMY TTOBEZICHHIO MO/IPOCTKOB. PaccMaTpuBaeTcs HOHSATHE U CYLIHOCTD YyBCTBa COOCT-
BEHHOT'O JIOCTOMHCTBA. DMITMPHYECKH MTOKa3aHO, YTO MOJIO/IBIE JIIO/IH 0CIIe Havalla CEKCyalIbHOM JKU3HH B OOJIBbIIEH CTeTeHH,
YeM MOJIOJIbIE JIFO/I JI0 Hayajla TIOJIOBOH JKHM3HH, JEMOHCTPUPYIOT JKEJaHHe OOIIaThCs CO CBEPCTHUKAMH IIPOTHUBOIIOJIOMKHOTO
ToJ1a. DTU KOHTAaKThI IPUHOCST UM 3MOLIOHAIBHOE Y/IOBJIETBOPEHUE M YI0BOJIbCTBHE. [TompocTky Oosee CKIOHHBI K MEXKIINY-
HOCTHOMY OOILIEHHIO ¥ TETEPOCEKCYaTbHBIM KOHTAKTaM, YTO SIBISIETCS ULl HUX OUYeHb BAYKHOW 4acThbio u3HH. OHM TakxkKe Npu-
00peTaroT Oo1ee BRICOKHIA YPOBEHb YBEPEHHOCTH B ce0e, UTO JeTaeT MX MHUIHMATHBHBIME 1 YBEPEHHBIMHU B CBOCH CIIOCOOHOCTH
K JIOCTW)KCHHIO HAMEUEHHBIX LIeJIeH. Y CTAHOBIICHO, YTO MOJIOABIC JIFOM I0CIIe Havyalia TTOJIOBOM KU3HH MOTYT paboTath OoJiee
a¢dexTnBHO Onaromapsi OONBIIEH YCTOWIMBOCTH, OOJIBINEH MOTHBAIMK JOCTIDKECHHS M YBEPESHHOCTH B CBOHMX CHJIAX, 9€M MO-
JIOZIBIE JIFOIM JI0 Hayasa IoJIOBOH JKH3HU. B ymrepartype ornmcaHbl MHOTOYHCIICHHBIC HETaTHBHBIC [IOCIICACTBUS PAHHETO Havyasa
CeKCyaTbHOM yun3HH. HecMOoTps Ha 3T0, MOJIOIBIE JTIOIH MOCTIe Hadyalla ITOJIOBOM JKI3HH, KaK YCTAaHOBJICHO, HMEFOT OoJiee TIO3H-
THBHbIE YEPTHI, YeM JI0 Hayalla IIOJIOBOH >ku3HH. OHAKO, BAXKHO MPOSBIIATE OCTOPOKHOCT OTHOCHTEIIBHO CEKCYalIbHOW HHU-
LMALMH, ONIMPAsCh HAa CUCTEMY [IEHHOCTEH, Ha CaMOyBa)KEHHE U YyBCTBO COOCTBEHHOTO JIOCTOMHCTBA.

Kniouesvie cnoga: 1yBcTBO COOCTBEHHOTO IOCTOMHCTBA, PAHHSA CEKCyaslbHAasl KU3Hb, IMYHOCTD MOJIPOCTKA, CUCTEMA LIEH-
HOCTEH.

TI'anna Coio0em

MOYYTTS BJACHOI I'INTHOCTI, CHACTEMA HIHHOCTEM TA CEKCYAJIBHA MOBEJIHKA MO-
JOAI

PizHi 3MiHH, 0 BinOYBarOTECSA B CYCHUIBCTBI, 3aTPO3JIMBI 3OPOB'EO 1 KUTTIO JIFOIMHH, PH3UKOBAaHA TIOBEJiIHKA MOJIO],
1110 TTOB'A3aHa 3 OYATKOM CTaTEBOTO XKHTTS, CKIAIAI0Th OHY 3 OCHOBHHX IPOOJIEM cydacHoi rcuxodorii. [le ocoomBo Ba-
XKJIMBO Y 3B'I3KYy 3 HETATUBHUMH HACHIIKAMH PAaHHBOTO CEKCYaJIbHOTO JKHTTSI, IO IHPOKO OIMHCAHO B JITEPATypi, a TAKOXK 13-
3a CHCTEMATHYHOTO 3MEHIICHHS BIKY ITOYaTKy CTaTEBOTO XXHTTS cepel MoJoji. PaHHE cekcyanbHe >KUTTS BITHOCHTHCS JI0
PHM3UKOBaHOI MOBEIHKH MiJUTITKIB. PO3MIIsIaeThest MOHATTA 1 CYTHICTH MOYYTTS BIAcHOI riJHOCTI. EMIipryHO mokasaHo, 11o
MOJIOZI JIFOJM MICJIS TOYaTKy CEKCYalbHOTO YKUTTS OUTBLIOI MIpO0, HIXK MOJIOJI JIIOZM 1O MOYaTKy CTaTeBOTO JKHTTS, Jie-
MOHCTPYIOTh OaXKaHHSI CIIJIKYBaTUCS 3 OJJHOJITKAMH MPOTHIIEKHOI crati. L[i KOHTaKTH NPUHOCATH iM eMOlliiiHe 3a70BOJICH-
Hs1. [TiuniTky GBI CXUIIBHI 10 MDKOCOOMCTICHOTO CITUIKYBaHHSI 1 T€TepOCEKCYaIbHUX KOHTAKTIB, IO CTAE I HUX OyXKe
Ba)KIJIMBOIO YaCTHUHOIO JKUTTS. BOHM Tako)k HaOyBaroTh BUIIOTO PiBHs YIIEBHEHOCTI B COOI, IO POOMTH IX iHIL[IATMBHUMHU i
YHNEBHEHUMH B CBOTH 3/110HOCTI JI0 HOCSTHEHHS HaMiueHOT MeTH. BCTaHOBJIEHO, 1110 MOJIOA] JIFO/IU TICIIsl TOYATKY CTATEBOTO
JKHUTTSI MOKYTh TIPAIFOBATH S(DEKTUBHIIIIE 3aBISKU OUTBIIIN CTIHKOCTI, OLTBIIII MOTHBALIT JOCATHEHHS 1 YIIEBHEHOCTI B CBOIX
CHJIaX, HK MOJIOJ JIFOJTH JIO TTOYATKy CTATEBOTO JKUTTS. Y JITepaTypi ONMMCaHi YHCICHHI HeTaTHBHI HACTIIKH PaHHBOTO TO-
YaTKy CEKCyalbHOTO XWTT. He3Bakatoun Ha 11e, MOJIOJ JIFOAM IICIS MOYaTKy CTaTEBOIO JKUTTS, SIK BCTAHOBJICHO, MAIOTh
OUTBII TTO3UTHBHI PHCH, HDK /I0 TIOYATKy CTaTeBOTO XHTTS. IIpoTe, BaXKIIMBO MPOSIBIATH 0OEPEXkHICTD IIOAO CEKCYaJIbHOT
IHiIiaIii, CIMPaOYMCh HA CHCTEMY IIHHOCTEH, Ha CAaMOIIOBAry 1 MOYyTTS BIACHOI TiTHOCTI.

Knrouosi cnoea: nouyTTs BIACHOI T1IHOCTI, pAHHE CTAaTEBE JKUTTSA, OCOOUCTICTH IMiUTITKA, CHCTEMA I[IHHOCTEH.
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TYPES OF PERSONALITY AND THE TENDENCY FOR CORRUPTION

The corruption is one of the most often social pathologies stepping out in the world. The psychological research on this
phenomenon is concentrated, among others, on its personality conditioning. Although, a definitive description of features predis-
posing to corruption behaviours still doesn't exist today. It is happening this way for the fact that undertaken examinations con-
cern all sorts of social and cultural groups. Different researching techniques and theories serving for interpretation of data are
being used. The one from the most extensive at present researches on the susceptibility to the corruption is introduced in the pre-
sented study. Due to it, the three sorts of the personality that are increasing the risk of taking corruption actions are obtained. The
studies described here have inspired to take similar exploration on Polish experience with the using of research tools greatly
expanding the scope of research. For the purposes of this study some social tools were constructed in order to obtain information
on the acceptance of corruption in different areas of life and to determine the general level of preferences of corruption. It is
important to define the concept of "preferences of corruption”. It is assumed that it appears between individuals and socially
conditioned prone to corruption, also called susceptibility, which is characterized, among other things, by a declaratory level of
acceptance of corrupt behavior. It was observed that the activity of psychopaths, even if it is considered to be destructive, often is
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not reported to justice. The victims being satisfied to become freed from the influence of a psychopath do not inform about
anything because of the fear of negative consequences of criminal procedures, with shame and fear of reprisals. The research
findings have applying for persons administering the public wealth and representatives of the professions threatened with the
corruption, as politicians, lawyers, policemen, sports activists, directors, etc.

Keywords: personality type, corruption, psychopathic personality

THEORETICAL BASIS

From a psychological point of view, corruption can
be seen in at least two respects [11]. The first concerns the
perspective of the individual, that is personal tendency to
corrupt behavior, which seem to be in relation to
personality traits. The second aspect is the social context
in which - in the theory of social influence - the existence
of the relationship between the acceptance of corruption
in society and the intensity and frequency of these
behaviors assume.

One of the most popular approaches assume that a
corrupt person is primarily a criminal, so its behavior
explains the basis of the personality concepts and more
specifically the development of personality disorders.
This type of analysis was undertaken by researchers from
the Australasian Centre for Policing Research [16].
However, their study did not relate solely corruption
within the meaning of the Criminal Code. By corruption
the bad performance of the police duties is also
understood, because of their carrying out the
responsibilities, reprimands and penalties. Violations of
the Rules of the police by one person also concerned
aggressive behavior, neglect of duties, unauthorized use
of weapons, including corruption (in the classical sense).
Unfortunately, no one has been taken up only the latter.

The ACPR analysis tested 15 groups of police
officers from the United States and one group from
Australia, it was a total of more than 3,800 people - police
officers who broke the law in the performance of their
duties. In order to analyze the personality tests there were

MMPI (MMPI-2) [7], Inwald Personality Inventory (IPI)
[8], California Personality Inventory (CPI) [6].

The last two of these tests have not been adapted into
Polish and are also less popular than the MMPI, so there
are the scales constituting them presented below.

The main research questions that were asked in
relation to the undertaken analysis were:

- Is there a connection between personality traits and
corruption behaviors?

- Is there a difference in the results of personality
tests between corrupted police officers and not corrupted
police officers?

- Can the conducted psychological tests of personality
from the research apply screening in terms of predicting
the risk for corruption?

Regarding the first question, the results of the
analysis indicated the existence of a weak connection
between the overall results of the MMPI and the PIP and
corrupt behavior, which indicators are complaint about
police reprimand and suspension from duty. Some of the
personality traits correlated moderately (these were the
largest obtained correlations).

Attention is deserved by such features as: Paranoia
r = .49, Poor Morale: r = .47, Social Introversion: r = .45),
Threatened Assault: r = .42, Imperturbability: r = -.41,
Problematic Anger: r = .39, Substance Abuse: r =.35,
Depressed Suicidal lIdeation: r = -.34, Lie: r = .32,
Hypochondriasis: r = .31, Lack of Assertiveness: r = -.26
Loner: r =-.26.

used: Minnesota Multiphasic Personality Inventory
Table 1
Scales of tests IP1 and CPI
Test Inwald Personality Test California Perso- Test Inwald Personality Test California Perso-
Inventory (IP1). nality Inventory (CPI) Inventory (IP1). nality Inventory (CPI)

Guardedness Dominance Antisocial Attitudes Self-Control

Rigid Type Capacity for Status Hyperactivity Tolerance
Alcohol Sociability Absence Abuse Good Impression
Drugs Social Presence IlIness Concerns Communality
Substance Abuse Self-Acceptance Treatment Programs Achievement via Con-

formity

Driving Violations

Well-Being

Anxiety

Achievement via Inde-
pendence

Job Difficulties

Responsibility

Phobic Personality

Psychological Minded-

Trouble with Law & So- Socialisation Lack of Assertiveness = Flexibility
ciet
yType ‘Al Intellectual Efficiency Obsessive Personality Feminity
Depression LA A A S S| Sexual Concerns ﬁ/ff/fffff/fﬁ
Loner Type f}*’/’//’/’/ff/ff/f/ﬂ Spouse/Mate Concerns ’f/ff//’f/ff/fﬁ

Interpersonal Difficulties

YA A

Undue Suspiciousness

SIS

Family Conflicts

Unusual Experiences/

0

Thoughts

20
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Details of the listed results were published by
researchers such as Workowski and Pallone [22],
O'Connor Boes, Chandler, and Timm [12], Weiss [21].
Moreover, Workowski and Pallone [22], using linear
regression analysis, they found relations between such
features as reduced morale, mental tension and
introversion with the corruption of the police. This
compound was 0.73.

In answer to the second research question, it was
found that there are differences between corrupt police
officers and corrupt in the severity of personality traits.
Due to the severity differences these characteristics can be
divided into two groups: the more discriminating, they
may be classified as such features as: Lie, Psychopathy,
Mania, Aggression and Paranoia. The second group
includes: Immaturity, Mental disease, Intensified control,
Defensive attitudes, Hysteria and Psychastenia.

As a result, you can answer the third research
question. It concerns the predictability of corruption based
on the study of personality tests. These forecasts seem to
be possible, but what possessed research scientists from
the ACPR suggest limiting their function. Test results of
the policemen, who were tested before starting work and
then committed acts of corruption, suggests that
prediction functions can only have: in terms of MMPI
test, an index indicating the immaturity, increased levels
of aggression and tendency to mental illness. In contrast,
the test is able to detect approx. 30% people who are
likely to commit future acts of corruption. Likewise for
the other two tests. Their ability selection was not more
than approx. to 30%.

OWN RESEARCH
METHODS

The studies described here have become inspired to
take similar exploration on Polish experience with the
using of research tools greatly expanding the scope of
research. The main problem of this study was to find the
answer to the question: Are there any personality traits
and psychological variables determining creating corrupt
behavior?

For the purposes of this study the tool was
constructed [18], in order to obtain information on the
acceptance of corruption in different areas of life and to
determine the general level of preferences of corruption.
It is important to define the concept of "preferences of
corruption.” It is assumed that it is between individuals
and socially conditioned prone to corruption, also called
susceptibility, which is characterized, among other things,
a declaratory level of acceptance of corrupt behavior. In
other words, the more, or more likely, someone claims the
possibility of corrupt behavior, the preferences are higher,
and hence, there is a bigger chance of taking corrupt
behavior in reality [19].

The questionnaire method used visualization,
projection and identification. It consists of 12 stories. A
person, after reading a story, determines the extent which
he/she would use to behave as it is defined in the question
to the stories, and mark it on a scale of 0 to 10. The stories
relate to the six areas of life, two in each. Health, career,
respect for social norms, science and education, shopping,
government offices.

In addition to our own design tool to search for

- THE PROBLEM AND
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variables that determine corruption behaviors the
following methods are used:

- Scale value. Milton Rokeach [15].

- The ACL test in adapting. Zenomeny Ptuzek [5].

- NEO-FFI test by P. T. Costa and R. McCre'a [23].

- MMPI-2 Test (Minnesota Multiphasic Personality
Inventory).

- Sense of Alienation Scale (SPA). K. Kmiecik-Baran
[10].

- "Purpose in Life Test" ("PIL"). J. Crumbaugha and
L. T. Maholicka, adaptation by Z. Juczynski [9].

- Inventory of Psychological Aggression Syndrome,
IPSA 11, by Zbigniew B. quenches [4].

- Sensation Seeking Scale. Marvin Zuckerman in
Polish adaptation done by Z. Oles-Zsurzs [13].

- Test Anchors, Schein [17].

PEOPLE TESTED

1991 persons were tested. This is a group that through
studies of susceptibility (acceptance) of corruption has
allowed both to estimate the susceptibility of a variety of
smaller social groups and determine the relation between
this vulnerability and psychological variables. They were
students of secondary public and private schools from
Warsaw and Lublin (500 people). 820 university students.
The unemployed people in the number of 59 persons and
the employed ones, such as doctors, school teachers,
lawyers, police officers, nurses, employees of private
companies, local government officials, farmers, persons
discharging managerial functions, the total number of 612
people.

OWN TEST RESULTS

Susceptibility to corruption.

Applying our own design tool (Siudem 2010a)
enabled us to find the general level of acceptance of
corruption and the six realms of its occurrence: health
(K1), career (K2), compliance with social norms (K3),
science and education (K4), shopping (K5), state agencies
(K6). After reading the stories, each test was designed to
determine the extent to which he/she would be willing to
act in a certain way in the story and mark the answer on a
scale from 0 to 10. It is assumed that the person tested by
checking the digits 0, 1, 2, shows a low propensity to
corruption. Those numbers 8, 9, 10 are highlighting a high
degree of accept corrupt behavior.

The first will be presented average, which gained
respondents in each category on the acceptance of corrupt
behavior. The results indicate that the subjects would be
the most favorable of corruption in emergency life or
health (M = 13.76), as well as for handling matters in
offices (M = 13.35). Lesser acceptance of corruption was
observed in the case of illegal purchases (M = 10.12), in
schools and education (M = 8.42) as well as professional
life (M =9.41).

Least likely corrupt behavior respondents accepted
the situations violations of social norms (M = 6.57). The
average level of acceptance of corruption in all categories
was 10.27, which indicates that the test group is
characterized by an average level of acceptance of corrupt
behavior. Distribution of answers in each category can be
seen in the graphs from 3 to 8.
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Graphs 1. Category K1
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Graphs 2. Category K2
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Graphs 3. Category K3
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Graphs 4. Category K4
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Graphs 5. Category K5
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Graphs 6. Category K6
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These results lead to the conclusion that the greatest
number of people would decide to corrupt behavior in a
category: health and work offices. Note also that the
graphs similar to "normal™ in this case indicate the
average (approx. 50%) severity of the prevalence of
corruption in the population, and this result is very high in
relation to other research in this area.

Factor analysis.

Estimating of susceptibility to corrupt behavior made
it possible to count the personality variables correlations
with the severity of preferences of corruption, which in
turn led to the creation of psychological picture person
who is able to corruption. For better clarification and
simplification of the image the factor analysis was used.
This method allowed to, in this case, reveal new elements,
the factors influencing the phenomenon of corruption and
facilitated the psychological interpretation of the results.
The analysis included all variables, i.e. tools used with
subscales, there were 160.

The analysis was performed using the method of
"principal component” by Hotelling and Kelley. Due to
the large number of variables and increasing the
transparency of the obtained data only those variables that
the factor loads more than 0.5 are entered.

As a result, factor analysis identifies three factors
explaining 92% of the variance of variables. After
analyzing the correlation of the variables with the factors
we gave the names to them. The first factor was named a
psychopathic leader. Variables included in the system
(statistically correlating factor) are shown in Table 3.

Other factors called "alienated domesticated” and
"independent materialist” are less important and will be
omitted in further analyses. The study showed that the
psychological picture of the person susceptible to
corruption is heterogeneous. Three types of people were
been selected. The first is a psychopathic personality,
striving for power and domination. Suspicious, distrustful
and hostile towards others. It has a stereotypical male
characteristics, likes to draw attention to him/herself, do
not respect the moral principles. These people are not
persistent in action and have little talent. The second type
is a person who on the one hand has a dominant sense of
anomie, alienation and helplessness and on the other
hand, looks for stability, security of family and love.
There is therefore a conflict between their aspirations and
possibilities of their implementation, as the case may be
corruption-factor.

The third type will be ready for corruption because it
is autonomous - unwilling to comply with the norms and
at the same time values prosperity.

Noteworthy is the parent of these types of
psychopathic personality in a new modern form. This is
called industrial psychopath. To describe the functioning
psychopaths in business actually proposed the concept of
industrial or corporate psychopath. The typical profile of
offenders have high levels of anti-social factor, low
achievers in affective and interpersonal. Its inverse is the
profile of a psychopath industrial, achiving average
results in the area of deviant lifestyle and extremely high
in terms of personality components [1].
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able 3
Structure factor ""psychopathic leader"
variable Variable
psychopathic leader
1 Amorality 0,81
2 High self-esteem 0,78
3 Masculinity 0,77
4 Psychopathy 0,75
5 A sense of purpose in life 0,73
6 Leadership 0,72
7 Aggression 0,71
8 Need for aggression 0,68
9 Problems with authorities 0,68
10 Distrust 0,68
11 Enmity 0,67
12 Seeking experiences and adventures 0,66
13 The need for attention 0,62
14 Paranoia 0,59
15 Extraversion 0,58
16 General sense of meaning in life 0,56
17 Need for autonomy 0,55
18 Need for stimulation 0,53
19 Ambitious -0,55
20 Honest -0,62
21 Gifted -0,71
22 Need for perseverance -0,76
23 High scale of femininity -0,76

Modern analysis shows that it is also evident from
the presented studies, that industrial psychopaths don’t
only successfully pass through the qualification process
for the personnel of the organization, but also are able to
prosper for a long time with it, without revealing his/her
true nature. They are able to accurately diagnose the
organization and its employees effectively deal with
potential adversaries, celebrate regulations unnoticed by
organization's policies or codes of conduct, manipulate
subordinates, colleagues and superiors. Furthermore,
termination of employment or disciplinary dismissal meets
their relatively rare. Way of being a psychopath who hides
his/her true nature as a "mask of sanity”, not only don’t
arise a suspicion, but is often considered to be attractive
and beneficial, not only from the personal perspective of
the individual, but also from the point of view of the
organization.

Paul Babiak [1], one of the most renowned researchers
of industrial psychopaths, indicates the importance of
"psychopathic fiction", the fictional images of prepared
specifically for individuals that allow psychopaths
manipulating others to the extent that they agree on all,
inappropriate even requests and demands. People, in
consequence, often help psychopaths at work, and
sometimes almost completely take over their duties.
Psychopathic fiction is sometimes constructed not only on
the basis of the characteristics and desires of individuals
with whom the psychopath works, but also in relation to the
expectations of the organization. In this way he is perceived
by people with the authority of members of the
organization as an honest and trustworthy employee, as an
enthusiastic leader that must be included in the succession
plan. Therefore attempts to produce a conviction that has
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THUIIBI TUYHOCTHU U TEHAEHIIMA K KOPPYIIIIMN
Koppynius sBisieTcs 0AHOM U3 HanboIee YacTo BCTPEUYAIOIIMXCS COIMANBHBIX NaToyoruii B mupe. I[Icuxomnornyae-

CKHE HCCIIEJIOBAHUS 3TOTO SIBJICHHS COCPEIOTOUEHBI MpeX/ie Bcero Ha JMYHOCTH. CerogHs He CyNIECTBYET OIMCAHUS
0coOCHHOCTEH MOBEAEHHS, MPEAPacoNarallero K Koppyniunu. Bmecre ¢ Tem, n3BecteH TOT (akT, 4TO KOPPYMIH
KacaeTcsl BceX BHIOB COLMANIBHBIX U KyJIbTYpPHBIX IPYNII Jifozei. Vcrionb3yroTcesi pa3Hble METOIBI M TEOPHUH TSI HHTEp-
IpeTanyy JaHHBIX. AHATU3UPYIOTCA MCCIIEJOBAaHNUs 0 BOCIPUUMUYUBOCTH K KOppYHIMHU. B HUX paccMaTpuBaroTCs UH-
JIMBHyaJIbHbIE OCOOEHHOCTH JIMII, CKIIOHHBIX K KOPPYIIHMH. BBISBIECHO TPH THUIA JMYHOCTEH, MOJABEPKEHHBIX PUCKY
KOPPYNIHOHHBIX AeHCTBUI. Pe3ynbTaTsl HcciaeoBaHUi MOTYT OBITh IIPUMEHEHBI JUISl JINL, OCYIIECTBISIONINX PyKOBO-
JICTBO OOIIIECTBEHHBIM OOTAaTCTBOM; AJISI IIPEACTaBUTENCH CBOOOAHBIX Mpodecchii, HaXOIAIMUXCS O] yTPO30H KOppyH-
UM, U IOJIMTUKOB, IOPHCTOB, MOJUIIEHCKHUX, CHIOPTUBHBIX aKTHBHCTOB, TUPEKTOPOB U TOMY MOJ00HOE.
Knrouesvie cnosa’ TAII THUHOCTH, KOPPYIIHS, ICHXOTIATHYECKUE TMIHOCTH

Ipeneym Coro0em

THUIIX OCOBUCTOCTI TA TEHJAEHLISI IO KOPYIILT{

Kopymuist € oHUM 3 HAHOUTBII MOMIMPEHUX COIIATBEHIX TATONOTiH y cBiTi. [ICHXONOTIUHI JOCTIKEHHS HOTO SBHIIA
OyJn 30cepe/keHi B Hepllry yepry Ha ocobucTtocTi. ChOoro/iHi HeMae YKOJJHOTO OIUCY TOBEIHKH OCOOMUCTOCTI, CXMIIBHOT J10
kopymii. OfHaK, BiIOMO, 110 KOPYTILsI BIUIMBAE HA BCI BHJM COLIANBHUX 1 KYJIbTYpPHHX Ipyl. Po3risHyTo pi3Hi MeTomu i
Teopii AN iHTepIpeTanii JaHuX. AHATI3YIOThCS OCTIKCHHS, CIIPIMOBaHI HA BUBYECHHS CXMIIBHOCTI 0 Kopymii. Pos-
[IIA0TECS 1HIUBIAYyalTbHI OCOOIUBOCTI JIIOACH, CXIIIBHHUX IO KOPYIIii. BHSBICHO TpU THUIH JIFONEH, SKi ITiITAF0THCS

184

"Hayka i oceima"”, Ne9, 2014



lMcuxonoeisi — Ncuxonoeaus — Psychology

pU3WKY Kopymiii. Pe3ympTaTi 1OCIiHKeHb MOKYTh OYTH 3aCTOCOBaHI 10 OCi0, SIKi KEPYIOTh CYCIIJIbHUM 0araTCcTBOM;
JI0 TIpEeNICTaBHUKIB Tpodeciii 13 3arpo3010 KOPYIMIIil; 0 TOJITHKIB, IOPHUCTIB, MOMIIEHCHKUX, CIOPTUBHUX AKTHBICTIB,
JIUPEKTOPIB TOIIIO.

Kntrouosi cnosa: Tin ocoOHCTOCTI, KOPYIIIisl, ICHXOMATHYHI 0COOMCTOCTI
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